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Sustainability

Ceres is a nonprofit organization transforming the economy to build a just and sustainable future for 
people and the planet. Ceres works with the most influential capital market leaders to solve the world’s 
greatest sustainability challenges. Through powerful networks and global collaborations of investors, 
companies and nonprofits, Ceres drives action and inspires equitable market-based and policy solutions 
throughout the economy.

Ceres makes the financial business case for sustainability to the largest, most influential investors, 
companies, policymakers, and regulators. They encourage individual and collective actions that help 
stabilize the climate, protect water and natural resources, build a just and inclusive economy, and 
accelerate sustainable capital markets. They move capital, influence systems, and strengthen policy to 
drive large-scale economic transformation. They focus on a variety of key strategies:

•Coordinate deep stakeholder engagements and dialogue with Ceres network members and our global 
partners;
•Deliver science-based research and innovative tools that inspire best practices;
•Co-lead global initiatives that drive collective action and economy-wide solutions;
•Mobilize advocacy campaigns to advance strong state, federal and global policy and regulatory actions; 
and
•Leverage the power of the media and digital communications to promote bold sustainability 
leadership.

Theory of Change
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Sustainability is the bottom line. 

Today, with more than three decades of proven results and 
impact, Ceres is more confident than ever in the financial 
business case for sustainability. Over the years, Ceres has 
built networks and global collaborations of investors, 
companies, and nonprofits that have grown exponentially in 
size, scope of work, depth of engagement, and ambition. By 
mobilizing these capital market leaders and providing data-
driven resources on sustainability risks and opportunities, 
Ceres has created opportunities for collaboration and peer 
learning. Ceres has developed a bold 10-year action plan for 
sustainability leadership.

https://roadmap2030.ceres.org/
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Ceres Values

•Integrity to the highest standards of ethics, science, honesty, and transparency because 
in our effort to achieve impact, we must not lose sight of why we do the work and of our 
expectations of each other and our collaborators.
•Equity and belonging to build a just community, foster equitable participation, share 
power and decision-making, grow and develop together, and encourage colleagues to be 
allies in fighting all forms of oppression and injustice.
•Collaboration because delivering durable solutions to the world’s most urgent 
sustainability challenges is only possible when we work with partners with a wide range of 
expertise and diverse perspectives.
•Compassion and respect in advocating for our colleagues, each other, our partners, the 
global community, and the well-being of the planet.
•Pragmatic advocacy because our mission is urgent and pursuing ambitious, innovative, 
and achievable solutions is the most effective way to realize our bold vision to transform 
capital market systems.

History

In 1989, in response to the Exxon Valdez oil spill, a group of forward-looking socially 
responsible investors and environmentalists led by pioneer investor Joan Bavaria, 
came together to form the nonprofit organization Ceres. They had a vision for a better 
way of doing business and redefined the role and responsibility of companies as 
stewards of the environment and agents of economic and social change. At the time, 
these socially responsible investors were at the forefront of a transformative 
movement in business. They understood that the most successful businesses will need 
to consider their impacts on the environment, employees, and communities. And, that 
fundamental premise continues to hold true decades later.



The Vice President will lead and oversee all facilities and human resources strategies and initiatives for 
Ceres. The Vice President will lead cross-org partnerships with our VP of DEI, the Innovation & Evaluation team, 
and Marketing & Communications to ensure well-designed and effective talent acquisition, employee and labor 
relations, talent development, benefits, compensation, and other HR programs and initiatives. This role will be 
responsible for overseeing that Ceres’ internal practices and protocols reflect the values of the organization and 
center anti-racism, equity, and belonging in all initiatives. The Vice President will lead a talented team of at least 
eight and directly supervise five. The position is full-time and reports to the Chief Administration and Financial 
Officer. The position will be based in Ceres’ Boston office, though remote and hybrid work arrangements will be 
considered.

Primary duties include, but are not limited to:

❖ Develop and lead People and workforce strategy.

❖ Oversee a Talent Acquisition function that provides 
an optimal experience for all candidates from 
application through onboarding.

❖ Serve as a strategic partner to Executive Team, 
Program Management Team, and team leaders.

❖ Lead, oversee, and delegate the implementation of 
policies and strategies related to benefits, 
employment matters, professional development, 
talent acquisition, and workforce planning.

❖ Partner with Executive Team on organizational 
values and modeling desired culture.

❖ Oversee, champion, and engage employees in 
organizational changes to boost employee 
satisfaction and engagement.

❖ Lead, oversee, and delegate the implementation of 
People-related DEI strategies and initiatives

❖ Serve as a thought partner on the Executive Team 
advising on people strategy, people management, 
and organizational design and growth strategy.

❖ Assure appropriate communications of People and 
Operations department messaging, working with 
internal communications, Marketing & 
Communications, and People and Ops team 
members.

❖ Lead the People and Ops team through the next 
phase of the department’s strategic plan, ensuring 
team members feel empowered and have the 
resources and support they need to achieve their 
objectives.

❖ Supervise employees including hiring, training, 
setting goals, assessing performance, and supporting 
professional development.

❖ Manage high-level employee relations, especially 
focused on sensitive or challenging matters, and 
oversee employee complaint investigations.

❖ Oversee and lead on compensation philosophy and 
strategy. Oversee, create and manage People and 
Operations team budget.

❖ Oversee the procurement and maintenance of office 
space for Ceres; including the development and 
implementation of safety, risk-reducing, and building 
protocols.

❖ Align the design and use of Ceres physical office 
space with Ceres People strategy.

❖ Oversee the selection and procurement of insurance 
for the organization and physical plant, including 
property, management, and professional liability 
insurance.

❖ Oversee all aspects of office facilities, including office 
environment, building management, furniture 
acquisition, and related upkeep. 4

Opportunity
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The Candidate
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Background

❖At least 15 years of leadership experience in Human Resources with a track record of successfully 
developing and implementing strategy and short and long-term objectives.
❖Previous experience working as a VP of Human Resources or another senior HR role. Preference for 
experience in a rapidly growing organization.
❖Proven success in growing talent and building a high-functioning HR team.

Qualifications

❖ Strong technical knowledge of human resources functions and a record of accomplishment in developing 
and promoting a genuine service ethic to deliver dynamic and responsive human resources services and 
support to a diverse community.

❖ Experience in establishing systems and leveraging technology to deliver high-quality service with a clear 
focus on strategy, policy, and compliance.

❖ Commitment to diversity, equity, and inclusion, and a record of promoting it.
❖ Experience cultivating effective and productive supervisory relationships with direct reports across gender 

identity, race, ethnicity, and socio-economic backgrounds.
❖ Well-organized with strong project management skills and proven experience in connecting people and 

projects across functional areas.
❖ Prior budget planning and management experience.
❖ Solid understanding and demonstrated use of data analytics.
❖ Experience overseeing compliance efforts and developing administrative processes and procedures.
❖ Strong partnership skills, able to establish credibility and rapport with colleagues.
❖ Demonstrated ability to coach and counsel employees.
❖ High degree of emotional intelligence, interpersonal, and negotiation skills.
❖ Track record of successfully navigating complex employee relations situations.
❖ Excellent written, analytical, oral, organizational, and time management skills.
❖ Understanding of current HR trends in compensation, benefits, and performance management.
❖ Experience facilitating and implementing DEI best practices & strategies.
❖ Interest in being part of a diverse workforce and willingness to support Ceres’ Commitment to Inclusion 

and Equity.
❖ SPHR or PHR professional certifications, desired.



All first-round interviews for this position will take place via video conference with 
DRiWaterstone.

DRiWaterstone is an executive search firm that recruits senior leaders for nonprofit and social 
enterprise organizations. 

Ceres is an Equal Opportunity Employer and will not discriminate against any individual based on 
race, color, sex, national origin, age, religion, marital status, sexual orientation, gender identity, 
gender expression, military or veteran status, disability, or any factors prohibited by applicable 
law.

Applications should be submitted to 
https://driwaterstonehc.com/position/vice-president-people-and-operations
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