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OCEAN CONSERVANCY IS WORKING WITH YOU TO PROTECT THE OCEAN 
FROM TODAY’S GREATEST GLOBAL CHALLENGES. TOGETHER, WE CREATE 
EVIDENCE-BASED SOLUTIONS FOR A HEALTHY OCEAN AND THE WILDLIFE 

AND COMMUNITIES THAT DEPEND ON IT.
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The ocean is at the center of who we are. Even if you’ve never seen the ocean, you’re touched by it every 
single day. It produces half the air we breathe, the food we eat, and the water we drink.

You can’t help but be inspired by the ocean. From majestic whales to jaw-dropping waves, colorful coral 
reefs to graceful sea turtles, the ocean can capture your heart and soul like nothing else on earth. This is 
what Ocean Conservancy is fighting to protect. Because people and communities depend on the ocean 
every single day. 

We keep it real.
Every day, Ocean Conservancy strives to tell real-world stories, and listen to the experiences of people who 
depend on a healthy ocean and collect information on our coasts and ocean.

We want to see change.
The road to change lies at the intersection of effective strategy, robust science, and many, many 
supporters.

We advocate for our ocean.
Ocean Conservancy has a laser-like focus on solutions and having a clear end goal—a healthy ocean for 
you, our families, and our generations to come—is integral to all of our work.

We inspire people.
Ocean Conservancy is a collection of people who love the ocean, our coasts, and coastal communities. 
We’re thankful for the opportunity to share this with people worldwide.
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Ocean Conservancy is celebrating 50 years of advocating for our ocean. In our first decade, our primary mission was 
to educate and encourage people to care about animals, which the founder and Board saw as the first step in 
developing a broader environmental ethic. The second decade brought the fight for key habitats to be protected 
under the Marine Sanctuary Program, and our staff hosted the very first International Coastal Cleanup® in 1986.

In the past decade, Ocean Conservancy has doubled its investment in our work to more than $25M and doubled the 
size of our staff to 160. While our focus has remained on a healthy ocean and the wildlife and communities it 
sustains, we have recently added an eighth major program area, support many ongoing, high-impact initiatives, and 
have expanded our ocean advocacy work in Washington, D.C. Our organization is far more complex, our programs 
more far-flung, and our teams more diverse than ever before.

Advancing Ocean Justice
“We are investing in this position as a deliberate, overdue choice for Ocean Conservancy – to firmly imbed justice 
and equity in our work for a healthy ocean,” said CEO Janis Searles Jones in December 2020 as she announced the 
creation of the Vice President for Justice and Equity position. The new position leads our plans to incorporate a 
justice and equity lens across all programs, government relations, and outreach strategies, and to build new 
partnerships with other organizations working on environmental and social justice. Persistent global inequalities 
accelerate ocean harm, fragment people’s relationships to the ocean, limit innovation in solving ocean problems, 
and obstruct our ability to effectively advocate for impactful ocean solutions. Our ocean advocacy must be 
thoughtful, agile, and intentional to work toward a future of greater global equity where all communities have the 
power and resources to equitably steward and benefit from the ocean.

A Decade of Growth and Change
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OTHER OCEAN CONSERVANCY PROGRAM AREAS

Confronting Climate Change – We envision a healthy 
future, free from greenhouse gas pollution and resilient 
to the climate impacts we can no longer avoid. 

Government Relations – We work to ensure that ocean 
advocates’ voices are heard in the halls of power, and 
our ocean gets the funding and attention it requires. 

Protecting Florida – From the Panhandle to the Treasure 
Coast to the Keys, Florida’s coasts serve as treasured 
sanctuaries and economic engines—places to enjoy as 
well as earn a living and build a life.

Protecting the Arctic – Without careful planning, 
management, and regulation, industrial activities could 
have dire consequences for a region already under 
enormous stress. 

Smart Ocean Planning – Coastal areas produce millions 
of jobs and billions of dollars, but competition for marine 
resources is rising. 

Sustainable Fisheries – Healthy fish populations and 
resilient ocean ecosystems support thriving businesses, 
provide ample fishing opportunities, and deliver 
nutritious protein to the dinner plates around the world.

Trash Free Seas – Scientists estimate that more than 11 
million metric tons of plastics are entering our ocean 
every year. 

https://oceanconservancy.org/blog/2022/09/07/celebrating-50-years-ocean-conservancy/
https://oceanconservancy.org/advancing-ocean-justice/
https://oceanconservancy.org/climate/
https://oceanconservancy.org/government-relations/
https://oceanconservancy.org/protecting-florida/
https://oceanconservancy.org/protecting-the-arctic/
https://oceanconservancy.org/smart-ocean-planning/
https://oceanconservancy.org/sustainable-fisheries/
https://oceanconservancy.org/trash-free-seas/
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One of our greatest global challenges is addressing the mismanagement of ocean resources. At Ocean Conservancy, 
our advocacy for the global ocean is predicated on our commitment to ocean justice—the fair and equitable 
distribution of both the benefits of the ocean’s bounty and the burdens of its complex care.

The Problem
We all lose when we abuse the ocean, but ocean and coastal communities occupied by marginalized people—such 
as Indigenous Peoples and Afro-Descendants—are hit particularly hard. Such communities bear the greatest brunt 
of ocean mismanagement, despite having done the least to cause these global ocean problems. These communities’ 
livelihoods, histories, and cultures depend on the ocean, and rapid pollution and excessive extraction threaten not 
only their food and economic resources but their very sense of self. Unfortunately, although these communities are 
on the frontlines of ocean damage, they are sidelined in international discussions of ocean management. Despite 
the harm they suffer, marginalized communities are granted little power to stop it and few platforms from which to 
speak about it. The erasure of these communities’ voices reflects an imbalance of power in decision-making about 
ocean and climate issues on a global scale, which threatens to derail any plans for a shared ocean future.

The Solution
As we rise to the climate crisis and build more locally led, grassroots power for the ocean, Ocean Conservancy is 
incorporating an ocean justice lens across all our existing conservation initiatives. This commitment is essential to 
advance our mission. With the help of our Ocean Justice team, Ocean Conservancy will be taking a hard look at 
everything we do to advance ocean conservation—promoting ocean-based carbon dioxide removal, decarbonizing 
shipping and ports, expanding offshore wind and other clean energy, pushing for good ocean climate policy, and 
studying the climate-plastics nexus. We will identify places and practices that create barriers to this essential work, 
incorporating a justice and equity lens at the outset of every ocean conservation initiative. We will share our 
contacts and resources to help support local efforts and hold ourselves accountable to the values we espouse. We 
dedicate ourselves to partnering with organizations and communities for greater impact and understand those 
closest to the issues have a better understanding of how to advance solutions. Our role is that of amplification, not 
edification.

Our Partnerships
❖ Ocean climate policy: We’re working to decarbonize shipping and support clean ports, reduce single-use 

plastic use, and encourage offshore wind and other renewable energy.
❖ Ocean Justice Microcourse: We have created a course in partnership with Unity College to educate 

participants on the budding field of ocean justice and its connection to climate change, race, indigeneity, 
gender, sexuality, and more. Upon completion, participants will earn an ocean justice badge certification.

❖ Ocean Justice Community Grants Program: We have funding available for qualifying organizations that are 
working on projects related to ocean justice and community engagement.

❖ Ocean Justice Advocacy Group: We are co-creating a national platform to elevate the voices of ocean 
advocacy groups.

Advancing Ocean Justice
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https://oceanconservancy.org/blog/2022/08/05/first-wave-ocean-justice-small-grants/


Reporting to the Vice President of Conservation, Justice & Equity, the Director of Ocean Justice & Equity will bring 
exceptional cultural competency and humility to this vital role to facilitate the integration of justice & equity principles 
into our efforts in the realms of climate, plastics, and fisheries. The Director works alongside the Vice President as 
thought leaders and trusted guides to Ocean Conservancy on matters of global justice & equity. 

This role has the potential for significant impact and a meaningful leadership role in the organization-wide integration of 
justice & equity. The Director will coordinate with internal groups & departments – including Development, 
Government Relations, Climate Policy Team, the Fish Team, Science Team, Plastics Team, Global Ghost Gear Initiative, 
International Coastal Cleanup, and Communications – as Ocean Conservancy cultivates authentic, meaningful 
relationships with communities impacted by ocean and climate injustice and external stakeholders who work toward 
effective solutions. Specifically, the Director will collaborate with our Chief People and Culture Officer and our internal 
Justice, Equity, Diversity, and Inclusion (JEDI) Task Force and senior leadership team to help establish a culture of best 
practices on building a more just, equitable, diverse, and inclusive workplace. Primary responsibilities include:

❖ Internal Partnerships, Relationship Building & Implementation Guidance (40%) – Collaborate with Ocean 
Conservancy leadership to review and assess current programs and outreach strategies through a justice and 
equity lens. Offer recommendations rooted in experience, research, and an in-depth understanding of 
environmental justice and social justice to staff across programs and departments to incorporate justice and 
equity into the implementation of our climate, plastics, and fisheries work.

❖ Strategic Planning (20%) – Support Ocean Conservancy’s efforts to integrally weave justice and equity into our 
strategic planning and assist the Vice President with preparation for Board presentations and publication/public 
launch of our Ocean Justice strategy.

❖ External Partnerships, Relationship-Building & Implementation Guidance (20%) – Identify and develop new 
partnerships with external stakeholders that are focused on environmental and social justice in the context of the 
ocean-climate nexus. Shepherd the Ocean Justice Advocacy Group toward a planned 2024 launch that affirms 
their independence from OC’s sponsorship.

❖ Administrative, Supervisory & Organizational Responsibilities (10%) -- Manage and mentor the Coordinator for 
Ocean Justice & Equity (to be hired after Director hire) and the Roger Arliner Young (RAY) Fellow for the Justice40 
Campaign. Manage discretionary budget and assist with quarterly reprojections of budget spend. 

❖ Individual Professional Growth & Development (10%) – Engage in continued learning about justice, equity, 
diversity, inclusion and belonging, including annual required management or justice courses and/or trainings.

The Opportunity
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The Candidate
We are seeking collaborative and collegial candidates who work effectively across culturally, ethnically, and racially 
diverse teams, bringing proven commitment to justice and equity. They will have direct experience in environmental 
justice, marine/blue/ocean justice, social justice, grassroots organizing, or equity domains. An active network of 
other experts in justice and equity is highly valued. Salary minimum is $115,566; salary midpoint is $144,509.*

Experience & Skills

❖ Experience forming and nurturing partnerships with cultural or ethnic minority, Indigenous, linguistically 
isolated, and/or socioeconomically disadvantaged communities.

❖ Experience successfully collaborating with and/or leading diverse groups on matters of justice, equity, 
diversity, and inclusion; experience in the environmental or ocean domains preferred.

❖ Exceptional skill in communicating complex ideas and conversations about racial, ethnic, sexual, and gender 
identities to broad audiences.

❖ Bachelor’s Degree + 10 years of experience, or equivalent combination of education and years of experience 
with justice & equity and ability to quickly become proficient in new issue areas; experience or knowledge of 
justice and equity issues in environmental and ocean context highly valued. 

❖ Excellent verbal and written communication skills in Standard English, with proficiency in additional dialects 
(e.g., African American Vernacular English, Gullah English) or languages (e.g., Spanish, French, Mandarin or 
Cantonese, any Indigenous language) highly valued and appreciated.

❖ Experience with national, state, and/or regional policy planning, strategy, or advocacy.
❖ Ability to problem solve and think creatively to achieve a conservation mission.
❖ Experience managing a program-level budget.
❖ Experience with grassroots organizing and/or community-led conservation initiatives a plus.

We encourage applicants who have a diverse level and range of relevant skills and experiences to apply. A 100% 
match of the experience and skills above is not required. We want to support employees’ career growth and in 
return, our employees help Ocean Conservancy grow into a stronger, more inclusive organization.

* Ocean Conservancy is committed to equity in its pay practices and posts expected hiring ranges for its positions. 
Compensation will be commensurate with the candidate’s special skills, years of experience, location, and unique background. 
We welcome the opportunity to connect with potential candidates whose salary requirements may be outside of the expected 
hiring range.
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All first-round interviews for this position will take place via telephone/video conference.

DRiWaterstone HC is an executive search and development consulting firm that recruits senior leaders and works 
with them to build talented teams, create bold strategic plans, and design powerful fundraising programs.

COVID-19 REQUIREMENT
You will be required to provide proof of full vaccination status or submit to regular masking and testing as a condition 
of employment at Ocean Conservancy’s meetings, gatherings, and offices. You may request accommodation for 
medical or religious reasons.

EQUAL OPPORTUNITY EMPLOYER
Ocean Conservancy provides equal employment opportunities to all employees and applicants for employment and 
prohibits discrimination and harassment of any type without regard to race, color, religion, age, sex, national origin, 
disability status, genetics, protected veteran status, sexual orientation, gender identity or expression, or any other 
characteristic protected by federal, state, or local laws.

Applications can be submitted at 
https://waterstonehc.com/driwaterstonehc/position/oc-director-of-

ocean-justice-equity/
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