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Vital Strategies helps governments strengthen their public health systems to contend with the most important and 
difficult health challenges. We design solutions that can scale rapidly and improve the lives of millions of people. Our 
mission is to work in partnership to reimagine evidence-based, locally driven policies and practices to advance public 
health. 

A public health system is the often-invisible web of protections that help us lead long, productive and healthy lives. It 
is regulations that keep toxins out of our food and pollutants out of the air we breathe. It is data that informs 
decisions about health policy, and systems that empower people to make healthier choices.

We’re helping governments acquire the knowledge and tools they need to make rapid progress against cancer, 
obesity, drug overdose, tobacco control, road crashes and other leading causes of disease, injury and death.

We’re working for a world where a little girl growing up in New Delhi, Addis Ababa or São Paolo has the same 
opportunity for health as a girl growing up anywhere.

With your partnership, we know we can make that happen, and billions of people can live longer, healthier lives.
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Background

Our Programs

With significant investment and funding from Bloomberg Philanthropies, our programs are concentrated in low- and 
middle-income countries and cities in Africa, Latin America, Asia and the Pacific. The organization has expanded its 
global footprint in recent years —currently with offices in New York, USA; Jinan, China; Paris, France; São Paulo, 
Brazil; Singapore; Addis Ababa, Ethiopia, and Delhi, India. With a budget of over $100 million, we execute our 
programs through over 400 employees, consultants, and partners through the generosity of 
foundations, corporations, and government grants.
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 Cultivate a mindset of business development across 
the organization and introduce accountability 
measures to formalize Program teams’ 
contributions to business development efforts.

 Collaborate with the Communications and Program 
teams to develop a unified, clear, and compelling 
narrative for fundraising support.

 Establish evaluation metrics and analyze the overall 
performance of fundraising against Vital’s goals and 
strategic plan.

 Oversee market research efforts, with foresight, to 
help position Vital ahead of major funding changes 
or trends.

Pipeline and Proposal Management
 Develop a multi-year pipeline of new funding 

opportunities.
 Establish pipeline management tools and processes 

to ensure efficiency, transparency, and effective 
collaboration across the organization.

 Identify and secure opportunities for new revenue 
streams, working across departments from ideation 
to implementation.

 Guide and support proactive global program teams 
who identify potential USAID/government and 
other private/public funding.

 Oversee all proposals, including opportunity 
identification and evaluation, proposal 
development, reviews, and post-submission 
feedback solicitation.

 Shepherd specific opportunities through decision-
making process and strategic investment case 
reviews.

Senior Vice President, Development (SVP) is a newly 
created position reporting to the President and CEO and 
serving as an integral member of the leadership team in 
setting the strategy and philanthropic goals and shaping a 
culture of business development at Vital Strategies. 
Specifically, the SVP will work with the newly created 
Development Board Committee, technical program leads, 
and country directors. The SVP must have a desire and 
proven ability to take a hands-on role in scaling a small 
global department while building out a new and 
diversified funding base of foundations, corporate 
partnerships, government grants, and other funding 
sources. 

The SVP will possess an understanding of global non-profit 
fundraising and apply effective practices to deliver results 
to meet goals. The individual must be proactive in seeking 
new opportunities, building relationships, and 
comfortable working across both high-level strategy and 
detailed execution. The SVP needs to be a strong leader 
who understands, and is passionate about, the mission 
and vision of Vital Strategies and can articulate the 
mission to donors and prospects in a way that both 
educates and engages.

Duties & responsibilities include:

Development Strategy
 Define and direct the development strategy in 

consultation with relevant stakeholders.
 Provide vision and direction to build and manage a 

full-scale development function.

The Opportunity 
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 Work with Technical program leadership through 
regular communication cadence and collaborative 
processes. Co-create narratives, presentations, 
collateral and more; translate programmatic efforts 
into creative, impactful appeals to prospective 
funders.

Global Partnerships & Donor Relations
 Oversee all relationship management efforts for 

Vital’s existing key donors, new donors, and 
partners, including tracking progress, maintaining 
data, and updating leadership.

 Support and guide the President and CEO at varied 
events in order to enhance Vital’s business 
development opportunities through identification 
of potential partners and the building and nurturing 
of relationships. 

 Develop and execute diverse donor and partner 
engagement strategies and plans.

 Establish and maintain strong relationships with 
foundations, corporations, government agencies, 
and other strategic partners; explore cultivation of 
high-net-worth individuals.

 Work closely with other leaders to secure partners 
who will support Vital’s mission.

 Represent Vital in its organizational memberships as 
well as at events and conferences to build Vital’s 
reputation and brand among external audiences.

 Collaborate with Technical program teams and 
country teams to develop and customize 
marketing materials, pitch presentations, concept 
notes, and funding applications for potential 
diverse donors and partners.

Management, Collaboration and Team Development
 Revitalize the development department and 

reinvigorate fundraising by aligning programmatic 
budgets and aspirations with philanthropic 
strategies. 

 Provide guidance to country and executive 
leadership on fundraising and public health trends.

 Ensure all employees involved in business 
development and fundraising are provided 
resources, trained, and kept abreast of global 
initiatives to create a cohesive development 
program.

 Work closely with the Advisory Council of the 
Board to provide information and support needed 
for the Council to be successful in providing 
advice, advocacy, and philanthropy to Vital 
Strategies.

 Oversee the creation of collateral materials, 
conduct systems assessment, recommend policies 
and procedures. 

 Prepare the agenda and programming for Advisory 
Council meetings in collaboration with the Council 
Chair and CEO.

 Track and manage Vital’s overall Development 
performance, establishing metrics to evaluate 
both external (e.g., strategic growth) and internal 
(e.g., fundraising ROI) performance drivers.

The Opportunity (Continued)  
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The Candidate

The ideal candidate should be inspired by the idea of 
creating a compelling narrative and telling a story. This 
position holds the key to new ideas and thinking as it 
relates to global fundraising. The strategic plan is 
aspirational so attracting friends and partners new and 
old in an authentic, impactful, and ambitious endeavor 
will excite the most unafraid candidates. There is an 
opportunity to do things differently in this role, but the 
successful candidate must have a successful track record 
of top-level fundraising. They should have exceptional 
relationship-building capacity most ideally with high-net-
worth individuals, leading institutional foundations and 
governments. 

Primary skills and experience include: 

 Bachelor’s Degree or equivalent experience.
 At least 5 years in senior roles in non-profit 

development. Global public health non-profit 
experience preferred.

 Experience creating budgets and forecasting 
revenue.

 Deep expertise in building and expanding diverse 
fundraising revenue streams and donor relationships 
across corporate and foundation partners, 
government agencies, and individual donors. 

 Significant experience in designing successful giving 
programs, establishing fundraising goals, and 
working effectively with leadership and teams to 
achieve annual revenue goals.

 Established relationships with corporate donors and 
key decision makers at large foundations preferred.

 Experience with proposal submissions and 
processes for foundations and USAID/government 
agencies.

 Ability to construct, articulate, implement, and 
manage annual strategic development plan.

 Ability to analyze and synthesize diverse sources of 
information to identify current and emerging 
funding and technical trends.

 Ability to cultivate and maintain functional, 
valuable, and productive relationships, both 
internally with senior leadership and key technical 
staff, and externally with current and prospective 
donors and partners.

 Experience supervising and managing a diverse and 
geographically distributed team with demonstrated 
ability to work collaboratively, delegate 
responsibility, and inspire, engage, and motivate 
staff.

 Excellent interpersonal skills, including the ability to 
communicate effectively to technical and non-
technical audiences.

 Flexible and adaptable style; a creative, 
entrepreneurial leader who can positively impact 
both strategic and tactical fundraising initiatives 
with a passion for connecting people with mission-
driven programs.



DRiWaterstoneHC is managing the search on behalf of Vital Strategies. All first-round interviews for this position will 
take place via video conference with DRiWaterstoneHC.

DRiWaterstone is women founded and led executive search firm recognized by Forbes magazine as one of the leading 
executive recruiting firms in the U.S. With a focus on mission and purpose-driven organizations, we provide executive 
search and strategic consulting services to help regional, national, and international clients grow, thrive, and excel. 

EQUAL OPPORTUNITY EMPLOYER
Vital Strategies provides equal employment opportunities to all employees and applicants for employment and 
prohibits discrimination and harassment of any type without regard to race, color, religion, age, sex, national origin, 
disability status, genetics, protected veteran status, sexual orientation, gender identity or expression, or any other 
characteristic protected by federal, state, or local laws.

This is a full-time position based out of Vital Strategies’ New York City office location, where a hybrid office schedule is 
in place. Vital Strategies offers highly competitive compensation and comprehensive benefits. The salary range for 
this position is $225,000 to $250,000, and the candidate must have eligibility to work in the U.S. at time of hire. 

Vital Strategies is committed to helping prevent the spread of COVID-19 and to protecting the safety of our 
employees. All U.S. employees are required to be fully vaccinated unless the employee is approved for a reasonable 
accommodation due to a disability or religious reason.

Applications can be submitted at: 
https://driwaterstonehc.com/position/vs-senior-vp-development
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