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Director of Development and Programs 

Remote  
Preference for East Coast (DC, New York, Boston) 

or West Coast (Los Angeles, San Francisco) centers  
with large CKA membership populations 

http://www.driconsulting.com/
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COMMON THREADS 
 
Every Korean American family has a unique immigration story, but we all share common threads. Some of us 
came to America as adults or as children, often with very little. Others were born in this country, growing up 
with immigrant parents who were new to American culture and its language, norms, and systems. Our families 
worked hard to make America our home. In many cases, we succeeded far beyond what we dared to imagine.  
 
As Asian Americans, Korean Americans are part of the highest-income, best-educated, and fastest-growing racial 
group in the United States. Yet despite these achievements, our visibility, voice, and influence lag far behind our 
collective potential. Korean Americans have lived in the United States for over a century, but only four have ever 
served in Congress. In the private sector, very few Korean Americans have served in C-suites or on the public 
Boards of major corporations. There are not enough Korean American spokespeople in the national media. As a 
result of these factors, our voices are not present when critical decisions that impact our families and 
communities are made. 
 
The Council of Korean Americans (CKA) is the leading independent, non-partisan, national leadership 
organization for Korean Americans. We are dedicated to connecting, inspiring, and equipping multi-generational 
leaders for greater influence and impact through activities such as: 
 

• Hosting over 15 sector affinity groups (e.g., health and life sciences, law, finance/business) to 
address important issues impacting our community, raising awareness, and connecting Korean 
American leaders and influencers for action. 

• Launching initiatives to highlight the important contributions of Korean Americans in the Arts, 
Culture, Entertainment, and Sports (the ACES program). 

• Spearheading national conversations about Diversity, Equity, and Inclusivity (DEI) as attention to 
race relations and increases in anti-Asian American hate incidents. 

• Inspiring and developing the next generation of Korean American leaders and executives through 
the Network of Korean American Leaders (NetKAL) prestigious leadership program. 

• Engaging in groundbreaking partnerships with African American and Jewish American communities 
to promote inter-community dialogue and education. 

 
  

2.5 Million 
Korean Americans live in 

the U.S., but our community’s 
 growth is not reflected in 

our representation. 
 
 

500+ Members 
Our members are 

influential leaders across 
a diverse variety of 

sectors and professions. 
 
 

500+ Attendees 
CKA’s 2022 National 

Summit and Gala convened in 
Washington, DC, attracting 

over 500 people. 

http://www.driconsulting.com/
https://netkal.org/
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STRONGER TOGETHER 

CKA began in 2011 as a volunteer group of Korean American leaders in San Francisco, Washington DC, and Los 
Angeles who wanted to build a national organization to strengthen the voice, visibility, and influence of our 
community. Today, CKA is a vibrant national membership organization connecting and aligning Korean American 
executives and trailblazers across multiple sectors and industries, including law, finance, medicine, academia, 
the arts, and media. 
 
As a movement, CKA aims to transform how Korean Americans are viewed. We are not outsiders or followers, 
but active contributors, shapers, and leaders in the United States. In 2019, CKA launched six critical initiatives 
(below) to advance our mission and accomplish our priorities. These are simply a few innovative tools and 
programs that CKA hosts to amplify the voice, advance the interests, and strengthen the unity of the Korean 
American community. 

 

 

 

EMPOWER CKA organizes national convenings to assemble top Korean American experts 
and professionals across the country to discuss important issues that shape 
the Korean American community. 

ENGAGEMENT CKA organizes national convenings to assemble top Korean American leading 
experts and professionals across the country to discuss important issues that 
shape the Korean American community.  

ELEVATE CKA strives to provide learning opportunities that refine the leadership skills 
of our members and the broader Korean American community by hosting 
professional leadership development training weekends. 

ENRICHMENT To take advantage of our unique assets –the experience and wisdom of our 
diverse membership community – CKA will organize two types of programs: 
enrichment dinners and executive forums.  

ENLIGHTENMENT To promote greater awareness of CKA’s mission and the concerns of the 
Korean American community, CKA will develop two important communication 
platforms: a new national CKA podcast entitled, “Korean American 
Perspectives” and an enhanced dynamic website. 

ENVISION The Envision Retreat is a three-day gathering of 20 to 25 key senior 
stakeholders and donors to discuss how to elevate our national community, 
inspire one another, build relationships, and learn about the long-term vision 
of CKA.  

“We are more effective and impactful when we collaborate and work 
together as a community.” 

— Dr. Abraham Kim, Executive Director 
 

http://www.driconsulting.com/
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THE OPPORTUNITY 
 
With steady membership growth and a recent merger with another leadership development organization, CKA 
is a dynamic organization with a national footprint. CKA provides unique venues for its established and emerging 
leaders to network, grow professionally, and serve their communities across the U.S. in CKA’s four priority areas: 

The Council of Korean Americans seeks an energetic development professional with strong individual giving and 
donor engagement experience. Working closely with Executive Director Abraham Kim and a stellar Board, the 
Director of Development and Programs will design and implement robust fundraising strategies and events that 
capitalize on the organization’s unique leadership position and membership.  
 
Successful candidates will have a passion for strengthening representation, especially among Asian American 
leaders, and building/funding leadership development programs. They will have an interest in policy issues, such 
as immigration and violence against Asian Americans, that CKA addresses. They will enjoy building robust 
development programs based on industry best practices, bringing creativity to events large and small events, 
and taking responsibility for realizing enormous revenue growth potential. Specific responsibilities include: 
 
 Provide strategic support to the Executive Director and Board Committees, recommending and 

facilitating approaches to achieve goals and increase annual revenue. 
 Implement internal systems and processes to build an effective donor pipeline, efficient prospect 

tracking, and other development best practices.  
 Work with the Executive Director and senior staff to define priorities, develop compelling cases for 

support, identify potential donors, and see through fundraising activities to results. 
 Plan and execute cultivation, solicitation, and stewardship strategies, focusing on high-net-worth 

individuals while elevating annual giving and event participation.  
 Plan and execute contacts with current and prospective individual and corporate donors, engaging the 

Executive Director and Board members as appropriate.  

http://www.driconsulting.com/
https://councilka.org/cka_member/abraham-kim-ph-d/
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THE CANDIDATE 

The Director of Development and Programs will be prepared to step into a dynamic organization and quickly 
engage its stakeholders. They will have the experience and gravitas to cultivate, solicit, and steward major gifts 
from high-net-worth individuals. The Director will drive to achieve personal results and also position the 
Executive Director and Board members to maximum effect with donors. They will be an outstanding 
communicator, equally comfortable working with donors and data, individuals and institutions, and written and 
oral presentations. A competitive candidate’s background will include: 
 
Background 
 At least seven years of relevant experience in non-profit development, including experience working 

with high-net-worth individual donors (six-figure gifts preferable). 
 Bachelor’s degree is required; an MBA or advanced degree is preferred. 
 Commitment to CKA’s mission; experience fundraising within Asian American communities is preferred.  

 
Knowledge and Skills 
 Demonstrated ability to cultivate and steward long-term donor relationships that expand the investor 

base, increase project and unrestricted revenue, and advance organizational goals. 
 Extensive experience conceiving, organizing, and leading high-touch outreach events, including VIP 

dinners, galas, seminars, retreats, and other leader gatherings. 
 Experience partnering with a CEO and Board members to deepen stakeholder engagement and increase 

investments in an organization.  
 Experience using Hubspot CRM or similar systems.  

 
Personal Characteristics and Work Style 
 Persuasive writing, speaking, and interpersonal skills, with the ability to effectively interact with a wide 

range of individuals. 
 Top-notch critical thinking and organization skills; adept at keeping an eye on the big picture while 

maintaining attention to detail. 
 A high level of integrity and trustworthiness, excellent judgment, and common sense; a keen sense of 

diplomacy. 
 Collaborative, team-oriented work style with the drive to get the job done with little supervision. 
 Curious and a great listener. 

http://www.driconsulting.com/
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To apply, please visit https://driwaterstonehc/available-positions/cka-director-of-
development  

Lead Consultant: Jeff Johnson, johnson@driwaterstonehc.com 
 

DRiWaterstoneHC is managing the search on behalf of the Council of Korean Amercans. All 
first-round interviews for this position will be via video conference with DRiWaterstoneHC 
consultants. 
 
DRiWaterstone is a women-founded and led executive search firm recognized by Forbes 
magazine as one of the leading executive recruiting firms in the U.S. With a focus on mission 
and purpose-driven organizations, we provide executive search and strategic consulting 
services to help regional, national, and international clients grow, thrive, and excel.  
 
 
The salary range for this position is $100,000 - $115,000. We welcome the opportunity to 
speak with compelling candidates whose requirements are outside this range or whose 
location is outside the preferred population centers. 
 
Council of Korean Americans is an Equal Opportunity Employer and is seeking a diverse slate 
of candidates for formal consideration, even if their experience does not exactly match all 
criteria in this overview.  

 

http://www.driconsulting.com/
https://driwaterstonehc/available-positions/cka-director-of-development
https://driwaterstonehc/available-positions/cka-director-of-development
mailto:johnson@driwaterstonehc.com
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